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Nghia, Phuong V& Thi Sau, Quén 3, Tp.HCM / Floor 7" Galleria Building, 258 Nam Ky Khoi
Nghia Street, Vo Thi Sau Ward, District 3, Ho Chi Minh City, Vietham.

o Dién thoai/Telephone: (+84) 287300 6071 Fax: 028 3823 3301

Noi dung thong tin cong bd/Content of Information disclosure:

Ngay 09/5/2025, Ho1 ddng quan trj Céng ty Co phan Tap doan Yeahl (“Cong ty”) da ban hanh
Nghi quyét sb 178/2505/N Q/HPQT/YEG thong qua ban hanh Quy ché ESOP diéu chinh theo noi
dung tai Béao céo 56 103/2503/BC/DHDCD/YEG ngay 31/03/2025 da duoc thong qua tai Nghi
quyét DPHPCP thudng nién so 149/2025/YEG/NQ/DHDCD ngay 22/04/2025 cua Cong Ty va
thong qua phuong an thu hdi ¢6 phiéu ESOP. Chi tiét xem tai Nghi quyét dinh kém cong b théng
tin nay.

On May 09, 2025, the Board of Directors of Yeahl Group Corporation (“the Company”) issued
Resolution No. 178/2505/NO/HPQOT/YEG approving the issuance of the ESOP Regulation as
Revised in accordance with the contents of Report No. 103/2503/BC/DHDCH/YEG dated March
31, 2025, which was approved under Resolution of the General Meeting of Shareholders No.
149/2025/YEG/NQ/PHPCP dated April 22, 2025 of the Company and approving the plan to
repurchase ESOP shares. For details, please see the Resolution attached to this information
disclosure.

Théng tin nay da duge cong bd trén trang thong tin dién tir ctia cong ty vao ngay 10 thang 5 nam
2025 tai duong dan: http://veahlgroup.com/investor-relations.

This information was disclosed on the company’s Portal on May 10, 2025. Available at:
http://veahl eroup.com/investor-relations.

Chung t6i xin cam két cac thong tin cong b trén day la ding sy that va hoan toan chiu trach nhiém
trude phap luat vé ndi dung céc thong tin da cong bo.



We hereby certify that the information provided is true and correct and we bear the full responsibility
to the law.
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Tai liéu dinh kem/Attached Pai dién to chire/Organization representative /Lﬂ'

documents: Nguoi dai dién theo phap luat/ Legal representative
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CONG TY CO PHAN CONG HOA XA HQI CHU NGHIA VIET NAM

TAP POAN YEAH1 Péc lap — Tw do — Hanh phiic
YEAHI GROUP CORPORATION SOCIALIST REPUBLIC OF VIETNAM
---------- KA e Independence — Freedom - Happiness
—— Aok __
Sb/No.: {¥8/2505/NQ/HDQT/YEG TP. Ho Chi Minh, ngay 09 thang 5 nam 2025

Ho Chi Minh City, May 09, 2025

NGHI QUYET
RESOLUTION
HOI PONG QUAN TRI CONG TY CO PHAN TAP DOAN YEAHI
BOARD OF DIRECTORS OF YEAHI GROUP CORPORATION

- Can cir Ludt Doanh nghiép 56 59/2020/QH14 ngay 17/06/2020 cuia Quéc hoi nuwde Cong hoa Xa
héi Chu nghia Viét Nam va cdc van ban hieong ddn thi hanh Ludt Doanh nghiép;
Pursuant to the Law on Enterprise No. 59/2020/QHI14 dated June 17, 2020 of the National
Assembly of the Socialist Republic of Vietnam and documents guiding the implementation of the
Law on Enterprise;

- Can ctr Ludt Chitng khodn s6 54/2019/QH14 ngay 26/11/2019 cua Quéc héi mueée Cong hoa Xa
hoi Chui nghia Viét Nam va cdc van ban huong dan thi hanh Ludt Chitng khodn,
Pursuant to the Law on Securities No. 54/2019/QHI14 dated November 26, 2019 of the National
Assembly of the Socialist Republic of Vietnam and documents guiding the implementation of the
Law on Securities;

_ Can cir Pidu 1¢ Cong Ty Co phan Tép doan Yeahl (“Cong Ty” hodc “YEG”);
Pursuant to the Charter of Yeahl Group Corporation (" Company” or “YEG");

- Can cir Thong tu s6 119/2020/TT-BTC ngay 31/12/2020 quy dinh hoat déng ddang ky, luu ky, bi
trir va thanh todn giao dich chitng khodn;

Pursuant to the Circular No. 119/2020/TT-BTC dated December 21, 2020 on registration,
depository, clearing and settlement of securities;

. Can it Nghi quyét Dai héi dong 6 dong (“DHPCB”) s6 616/2405/YEG/NO/DHDCD ngay
06/05/2024 da dwoc thong qua (“Nghi Quyét PHPCD 6167);

Pursuant to the approved Resolution of the General Meeting of Shareholders (“GMS”) No.
616/2405/YEG/NO/DHPCD dated May 06, 2024 (*Resolution GMS 6167);

_ Can cit Nghi quyét s6 653/2405/NO/HPQT/YEG ngay 16/05/2024 cua Hji dong Quan tri
(“HPQT”) ciia Céng Ty vé viéc Trién khai phwong dn phdt hanh ¢6 phiéu theo chuong trinh lua
chon cho nguoi lao dong,

Pursuant to the Resolution No. 653/2405/NO/HPQT/YEG dated May 16, 2024 of the Board of
Directors (“BOD”) of the Company on implementing the plan to issue shares under the
Company’s employee stock ownership plan,

- Cén cik Nghi quyét $6 689/2405/NO/HPOT/YEG ngay 30/05/2024 cua HDQT cua Cong Ty thong
qua viéc diéu chinh Nghi quyét HDQT vé viéc trién khai phuong dn phdt hanh ¢6 phiéu theo
chuwong trinh lua chon cho nguoi lao dong (ESOP) 56 653/2405/NO/HPQT/YEG ngay 16/05/2024
(“Nghi Quyét 689”);



Pursuant to the Resolution No. 689/2405/NQ/HPQT/YEG dated May 30, 2024 of the BOD of the
Company on adjusting the Resolution to implement the plan to issue shares under the Company’s
employee stock ownership plan No. 653/2405/NO/HDQT/YEG dated May 16, 2024 (" Resolution
6897),

Cén ctk Nghi quyét 56 72]/2406/NQ/HBQT/YEG ngay 12/06/2024 cua HPQT cua Cong Ty thong
qua viéc dinh chinh noi dung Quy ché phdt hanh cé ' phiéu theo chwang trinh lya chon cho nguoi
lao dong trong Céng Ty dad duoc thong qua theo Nghi quyét HPQT 56 } 689/2405/NO/HPQT/YEG
ngay 30/05/2024 (“Nghi Quyét 721");

Pursuant to the Resolution No.721/2406/NO/HPQOT/YEG dated June 12, 2024 of the BOD of the
Company on the correction of the approved Regulation on shares issuance under the Company’s
employee stock ownership plan according to BOD's Resolution No. 689/2405/NO/HDOT/YEG
dated May 30, 2024 (“Resolution 721");

Cain cit Nahi quyét s6 750/2406/NQ/HPOT/YEG ngay 19/06/2024 ciia HDQT ctia Cdng Ty vé viéc
Trién khai phdan phéi ¢6 phiéu theo chwong trinh lwa chon cho ngudi lao dong;

Pursuant to the Resolution No. 750/2406/NO/HPQT/YEG dated June 19, 2024 of the BOD of the
Company on implementing stock distribution under the Company’s employee stock ownership
plan;

Céin cir Nghi quyét s6 770/2407/NQ/HPQT/YEG ngay 03/07/2024 cua HDOT cua Cong 1y vé viée
théng qua Két qua phdt hanh o phiéu theo chuwong trinh lua chon cho nguoi lao dong,

Pursuant to the Resolution No. 770/2407/NO/HDQT/YEG dated July 03, 2024 of the BOD of the
Company on approving the result of shares issuance under the Company’s employee stock
ownership plan.

Céin cir Cong vin s6 4227/UBCK-QLCB ngay 08/07/2024 cia Uy ban Chitng khodn Nha nudc vé
viéc tai lidu bdo cdo két qua phdt hanh 6 phiéu theo chuong trinh lwa chon cho ngudi lao dong
cua YEG;

Pursuant to Official Letter No. 4227/UBCK-QLCB dated July 8, 2024 of the State Securities
Commission on documents reporting the results of shares issuance under the YEG's employee
stock ownership plan;

Cdn cik Nghi quyét DHPCD $6 149/2025/YEG/NO/PHDCD ngay 22/04/2025 da dwoc thong qua
(“Nghi Quyét PHDCD 149");

Pursuant to the approved Resolution of the General Meeting of Shareholders (“GMS”) No.
149/2025/YEG/NO/PHPCD dated April 22, 2025 (“Resolution GMS 149");

Cdin it Bién ban hop s6 136/2505/BBH/HPQT/YEG ngay 09/5/2025 ciia HDQT cua Cong Ty.
Pursuant to the Meeting Minutes No{% (¢, /2505/BBH/HPQT/YEG dated May 09, 2025 of the BOD
of the Company.

QUYET NGHI
RESOLVED

Piéul. Thong qua viéc ban hanh Quy ché ESOP diéu chinh theo ndi dung tai Béo cdo sb

103/2503/BC/DHBCD/YEG ngay 31/03/2025 da duoc thong qua tai Nghi quyét PHDCD
thuong nién s 149/2025/YEG/NQ/DHDCD ngay 22/04/2025 ctia Cong Ty.
(Quy ché ESOP dinh kém).

Article 1. To approve the issuance of the ESOP Regulation as Revised in accordance with the contents

of Report No. 103/2503/BC/DHDCD/YEG dated March 31, 2025, whichwas approved under
Resolution of the General Meeting of Shareholders No. 149/2025/YEG/NQ/DHDCD dated
April 22, 2025 of the Company.

7 e

VY



Piéu 2.

Article 2.

(The ESOP Regulation is attached.)

Thong qua phuong an thu hoi ¢6 phiéu ESOP ciia can bd nhén vién da chim dit hop dong

lao dong trong thoi gian con han ché chuyén nhugng va Céng doan Cong Ty mua lai theo

Quy ché ESOP ban hanh theo Nghi Quyet 689 (duogc dinh chinh theo Nghi Quyét 721) va

duoc thong qua diéu chinh theo Béo céo sb 103/2503/BC/DHDCD/YEG ngay 31/03/2025.

Chi tiét nhu sau:

- Tén cb phiéu: C6 phiéu Cong ty C6 phan Tap doan Yeahl.

- Mai cd phiéu: YEG.

- Loai c¢b phiéu: Cd phiéu pho thong.

- Meénh gia cb phiéu: 10.000 (Muoi nghin) dong/cd phiéu,

- 86 luong cb phiéu bi thu hdi: 746.035 c6 phiéu.

- Ly do thu hdi: Cén b nhan vién chédm dut Hop dong lao dong trong thoi gian han ché
chuyén nhuong theo Quy ché ESOP.

- Mirc gia chuyén nhugng: 0 ddng/cd phiéu (Do day l1a cb phiéu phét hanh theo chuong
trinh lya chon cho ngudi lao dong khong thu tién).

- Hinh thtrc thu hdi: Céng doan Céng Ty mua lai theo quyét dinh ctia HPQT, ¢6 phiéu
bi thu hdi s& chuyén quyén s& hitu cho Cong doan Cong Ty.

- Phuong thire giao dich: Chuyén nhugng ngoai hé théng giao dich cua S¢ Giao dich
Chuing khoan duoc Uy ban Chtig khoan Nha nude chép thuan.

- Thoi gian du kién thuc hién: Sau khi dugc Uy ban Chumg khoan Nha nudc thong bao
bing van ban vé viéc chap thuan chuyén quyén s& hiru cb phiéu.

- Péi tuong bi thu hdi co phiéu ESOP: Theo Danh sach dinh kem.

To approve the plan to repurchase ESOP shares from employees who have terminated their

labor contracts during the restricted transfer period, with the Company's Trade Union lo

repurchase such shares in accordance with the ESOP Regulation issued under Resolution

No. 689 (as amended under Resolution No. 721) and as further adjusted in Report No.

103/2503/BC/DHPCD/YEG dated March 31, 2025. Details are as follows:

- Stock name: Yeahl Group Corporation.

- Stock code: YEG.

- Stock type: Common shares.

- Par value: VND 10,000 (Ten thousand Vietnamese dong) per share.

- Number of shares to be repurchased: 746,035 shares.

_ Reason for repurchase: Employees have terminated their labor contracts during the
restricted transfer period as stipulated in the ESOP Regulation.

- Transfer price: VND 0 per share (as these shares were issued under the employee stock
option program without payment).

- Method of repurchase: The Company'’s Trade Union will repurchase the shares as
approved by the Board of Directors, and the repurchased shares will be transferred to
the ownership of the Company’s Trade Union.

- Transaction method: Off-exchange transfer, subject to approval by the State Securities
Commission of Vietnam (SSC).

- Expected implementation time: After receiving wrillen approval from the SSC
regarding the share ownership transfer.



- List of employees subject to ESOP share repurchase: As per the attached list.

pidu 3. HPQT giao va uy quyen cho Ba Lé Phuong Thao — Chu tich HPQT kiém Nguoi dai dién
phap ludt cua Cong Ty thuc hién cac cong viéc can thiét va ky két cac van ban lién quan dé
trién khai va hoan tit phuong an thu hdi c¢b phiéu clia cdn bd nhén v1en da cham dut hop dong
lao dong theo Piéu 2, thuc hién cac thu tuc véi Co quan c6 thAm quyén dé dam bao ding quy
dinh cua phap luat.

Article 3. The Board of Directors assigned and authorized Ms. Le Phuong Thao - Chairwoman of the
Board of Directors and Legal Representative of the Company to carry oul necessary tasks
and execute relevant documents to implement and complete the repurchase of shares from
employees who have terminated their labor contracts as stipulated in Article 2, and to carry
out procedures with the competent authorities o ensure compliance with applicable laws.

Piéu4. Nghi quyét nay c6 hiéu luc ké tir ngay ky. Thanh vién HDQT, Ban diéu hanh Cong Ty, cac
Bo phan, Phong, Ban va ca nhén c6 lién quan chiu trach nhiém thi hanh Nghi quyét ndy.

Article 4. This Resolution takes effect from the date of signing. Members of the Board of Directors, the
Company's Executive Board, relevant Departments, Divisions, Boards and individuals are
responsible for implementing this Resolution.

Noi nhan/Recipient: TM. HOI PONG QUAN TRI
- Nhue Diéu 4/As Article 4; ON BEHALF OF THE BOARD OF DIRECTORS
- Lueu vén thi/Archived. CHU TICH Lf\;vp/

: CHAIR WOMAN
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Where Diversity Unites

QUY CHE HQP NHAT

PHAT HANH CO PHIEU THEO CHUONG TRINH LUA CHQN CHO
NGUOI LAO PONG TRONG CONG TY

(QUY CHE ESOP)

CONSOLIDATED REGULATION

ON STOCK ISSUANCE UNDER
THE EMPLOYEE STOCK OWNERSHIP PLAN

(ESOP REGULATION)

S&/No.: 179/2505/QC/YEG

(Ban hanh kém theo Nghi quyét s6 178/2505/NQ/HPQT/YEG ngay 09/5/2025
ciia Hoi dong quan tri Cong ty C6 phan Tdp doan Yeahl)

(Enclosed with Resolution No. 178/2505/NQ/BOD/YEG dated May 09, 2025
of the Board of Directors of Yeahl Group Corporation)




CHUONG I
QUY PINH CHUNG

CHAPTER 1
GENERAL PROVISIONS

Pidu 1. PHAM VI VA POI TUQNG AP DUNG
Article 1. SCOPE AND APPLICABLE SUBJECTS

Quy ché nay duogc ap dung voi cac déi twong 1a ngudi lao dong hién dang lam viée tai Cong ty Co
phan Tap doan Yeahl (“Cong Ty”) va cdc cong ty con dap ung du tiéu chuén déi tuong theo quy
dinh tai Diéu 6 Quy ché nay.

This Regulation applies to individuals currently working as officers and employees of Yeahl Group
Corporation (the “Company”) and its subsidiaries, provided they meet the eligibility criteria as
specified in Article 6 of this Regulation.

Quy ché nay dugc ap dung d6i véi b phiéu phat hanh theo chuong trinh lya chon cho nguoi lao dong
trong Cong Ty theo Nghi quyét DPai hdi ddng c6 dong thudng nién nam 2024 s6
616/2405/YEG/NQ/DHDCD ngay 06/05/2024.

This Regulation governs the shares issued under the Employee Stock Ownership Plan of the
Company, as approved in the Resolution of the 2024 Annual General Meeting of Shareholders No.
616/2405/YEG/NOQ/GMS dated May 6, 2024.

Pidu 2. MUC PiCH PHAT HANH
Article 2. PURPOSE OF ISSUANCE

Trai qua qud trinh hoat dong kinh doanh nhiéu nam, cung voi ddc trung nganh nghé hoat dong cua
Cong Ty, viéc chu trong phat trién yéu t& con nguoi, dAu tu nguon nhan lyc cao cép, chat lugng 1a
mot trong nhitng muc tiéu trong tdm trong chién lugc phét trién chung va la yéu to chit chét dong gop
vao su phat trién bén vimg ctia Cong Ty. Viéc phat hanh cb phiéu theo chuong trinh lya chon cho
nguoi lao dong 1a mot hinh thire dé ghi nhan sy dong gop, cbng hién ctia ngudi lao dong va tao thém
quyén loi khéc ngoai lwong, qua do6 tao dong luc 1am viée dé ngudi lao dong gan hiéu qua lam viéc
ciia minh véi cac muce tiéu dai han ciia Cong Ty. Qua do, tao nén tang dé phat trién doi ngil lanh dao
ké thira nhim tiép tuc déng gép mot cach higu qua vao sy phat trién 6n dinh va bén ving ctia Cong
Ty.

Through many years of business operations, along with the characteristics of the Company’s industry,

focusing on the development of human resources and investing in high-quality, senior personnel is
one of the core objectives in the overall development strategy and is a key factor contributing to the
sustainable development of the Company. The issuance of shares under the employee stock ownership
plan serves as a means to acknowledge the contributions and dedication of the Company’s officers
and employees, offering additional benefits beyond salary. This aims to motivate employees to align
their work performance with the Company's long-term goals. It also establishes a foundation for
developing a future leadership team that can effectively contribute to the Company’s ongoing, stable,
and sustainable growth.

Dot phat hanh ¢6 phiéu theo chuong trinh lya chon cho nguoi lao dong trong Cong Ty duge xac dinh
v6i cac muc tiéu chinh sau day:
The share issuance under the employee stock ownership plan of the Company is identified with the

following main objectives:
2
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Gan két va giit chan can by nhéan vién dang nam g1u cac vi tri chii chdt, céc vi tri quan trong,
cac can bo nhan vién cé nang luc dong gop vao két qua kinh doanh va su phat trién ctia Cong
Ty.

Strengthen engagement and retain officers and employees currently holding critical positions,
and those capable of contributing to the Company s business performance and development
Tao chinh sach thu hiit nhan su ¢6 chét luong cao vé cho Cong Ty, thong qua dé gop phan nang
cao hinh anh cia Cong Ty.

Create a policy to atiract high-quality personnel to the Company, thereby contributing to
enhancing the image of the Company.

Pidu 3. GIAI THICH CAC THUAT NGU/TU VIET TAT
Article 3. INTERPRETATION OF TERMS/ABBREVIATIONS

Trong Quy ché nay, cac thudt ngit va tur viét tat dudi day duge hiéu nhu sau:

In this Regulation, the following terms and abbreviations shall be construed as follows:

1;

10.

Cong Ty/Tép Doan: Cong ty Cb phan Tap doan Yeahl.

Company/Group. Yeahl Group Corpomnon

Cong ty con: Cong ty con ctia Cong ty Co phan Tép doan Yeahl.

Subsidiary(ies): Subsidiary(ies) of Yeahl Group Corporation.

C phan: C phan Cong ty C6 phin Tap doan Yeahl.

Share: A share of Yeahl Group Corporation.

PHDCD: Dai hi dong cb dong Cong ty C6 phén Tap doan Yeahl.

GMS: General Meeting of Shareholders of Yeahl Group Corporation.

HPQT: Hoi déng quan trj cia Cong ty C6 phén Tép doan Yeahl.

BOD: Board of Directors of Yeahl Group Corporation.

BTGD: Ban Téng Giam déc ctia Cong ty Cb phan Tap doan Yeahl.

BOM: Board of Management of Yeahl Group Corporation.

BGD: Ban Giam ddc cac cong ty con.

EB: Executive Board of the subsidiaries.

BKS: Ban kiém soat ctia Cong ty Cong ty C phan Tap doan Yeahl.

BOS: Board of Supervisors of Yeahl Group Corporation.

CBNV: Can bd nhén vién 1am viéc tai Céng ty Co phén Tap doan Yeahl va tai cic cong ty con
dap g tiéu chi va dugc phan b6 ¢b phiéu theo chwong trinh ESOP.

O&E: Officers and employees working at Yeahl Group Corporation and its subsidiaries who
meet the criteria and are allocated shares under the ESOP.

Chuong trinh ESOP: Ké hoach phat hanh c6 phiéu theo chuong trinh lya chon cho ngudi lao
dong trong Cong Ty.

ESOP Program: The share issuance plan under the employee stock ownership plan of the
Company.

Piéu 4. NGUYEN TAC THUC HIEN

Article 4. IMPLEMENTATION PRINCIPLE

Chuong trinh ESOP da duge DPHDPCD thong qua dya trén To trinh phuong an phat hanh c¢b phiéu
theo chuong trinh lya chon cho ngudi lao dong. HDQT quyét dinh trién khai thuc hién phuong 4n
phat hanh theo ndi dung To trinh da duge DHDCD phé duyét.

('8



The GMS has approved the ESOP Program based on the Proposal for the share issuance plan under
the employee stock ownership plan. The BOD shall decide to implement the share issuance plan in
accordance with the contents of the Proposal approved by the GMS.

CHUONG II
NHUNG QUY PINH CU THE CHO VIEC PHAT HANH CO PHAN THEO CHUONG TRINH ESOP
CHAPTER I1
SPECIFIC PROVISIONS ON SHARE ISSUANCE UNDER THE ESOP PROGRAM

Pi¢u 5. CO PHIEU PHAT HANH
Article 5. SHARES TO BE ISSUED
1. Loai cé phiéu: Cd phiéu phét hanh theo chuong trinh ESOP 1a cb phiéu pho thong.
Type of shares: Shares issued under the ESOP Program are ordinary shares.
2. Ménh gid: 10.000 déng/cd phiéu.
Par value: VND 10,000/share.
3 Gjé phat hanh: Phat hanh cb phiéu theo chuong trinh lya chon cho nguoi lao dong khong thu
tién.
Issuance price: Shares are issued under the employee stock ownership plan without collecting
payment.
4. Sb luong cé phiéu phat hanh: 5.648.190 ¢b phiéu.
Number of shares to be issued: 5,648,190 shares.
5. Gi4tri ¢b phiéu phat hanh theo ménh gia: 56.481.900.000 dong.
Par value of the shares to be issued: VND 56,481,900,000.

6. D& tuong phat hanh: Thanh vién HPQT, BKS, BTGD, BGD va CBNV chu chbt cua Cong Ty
va cac cong ty con (Chi tiét @i tuong phat hanh theo quy dinh tai Diéu 6 cua Quy ché).

Eligible recipients: Members of the BOD, BOS, BOM, EB, and key O&E of the Company and
its subsidiaries. (Detailed eligibility is specified in Article 6 of this Regulation.)

7. Ngudn vbn phat hanh: Loi nhuan sau thué chua phan ph01 tai thoi diém 31/12/2023 cédn cur trén
Bao céo tai chinh hop nhit nam 2023 ctia Cong Ty da dugc kiém toan.

Source of funds for issuance: Undistributed after-tax profits as of December 31, 2023, based
on the Company s audited consolidated financial statements for the year 2023.

Pidu 6. POI TUONG, TIEU CHI, NGUYEN TAC XAC PINH SO CO PHIEU PUQC PHAN
PHOI THEO CHUONG TRINH ESOP

Article 6. ELIGIBLE PARTICIPANTS, CRITERIA, AND PRINCIPLES FOR DETERMINING
THE NUMBER OF SHARES TO BE ALLOCATED UNDER THE ESOP PROGRAM

1.  Dbi tuong tham gia chuong trinh ESOP:
Eligible participants of the ESOP Program:
a.  Dbi tuong duge tham gia chuong trinh ESOP bao gdm:
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Participants eligible to join the ESOP Program include:

Thanh vién HDQT, BKS, BTGD, BGD ctia Cong Ty va cac cong ty con.

Members of the BOD, BOS, BOM, EB of the Company and ils subsidiaries.

CBNV chti chdt ctia Cong Ty va cac cdng ty con bao gbm: Can bd quan ly, CBNV ¢6 déng gop
xudt sic, ddc biét. Trong do, Can bd quan ly van dang diéu hanh, quan ly va CBNV van dang
lam viéc tai Cong Ty va cdc cong ty con tai thoi diém thong qua Quy ché nay.

Key O&E of the Company and its subsidiaries, including: managerial officers and O&E with
outstanding contributions. Among them, managerial officers must still be in charge of
management, and O&E must still be working at the Company and its subsidiaries at the time
this Regulation is approved.

Péi twong khong 4p dung:

Ineligible participants.

CBNV khong thoa mén céc didu kién tai khoan 1.a. Diéu nay.

O&E who do not meet the conditions specified in Clause 1.a of this Article.

Thanh vién HDQT, BKS, BTGD cé don xin tit nhiém hodc CBNV ¢6 don xin thoi viéc trong
thoi gian thuc hién dot phat hanh chuong trinh ESOP.

Members of the BOD, BOS, BOM who have submitted a resignation letter or O&E who have
submitted a resignation letter during the ESOP issuance period.

CBNV nim trong truong hgp tam hodn Hop ddng lao dong, dinh chi cong viée hoac bi ky luat
do vi pham quy dinh Coéng Ty duai bét ky hinh thirc nao trong vong 12 thang ké tir ngy ban
hanh Quy ché nay, bi truy ctru trach nhiém hinh su hodc dang tranh chép/khoi kién véi Cong
Ty va cac cong ty con.

O&E under suspended Employment contracts, suspended from work, or subject to disciplinary
action for any violation of the Company’s regulations within 12 months from the effective date
of this Regulation; those subject to criminal prosecution or involved in disputes/litigation
against the Company or its subsidiaries.

Pé lam 3, HPQT c¢6 toan quyén quyét dinh viéc lua chon dbi tuong cu thé cta dot phat hanh theo
chuong trinh ESOP. Quyét dinh ciia HDQT 1a quyét dinh cudi cung dé thue hién chuong trinh ESOP.

For clarification, the Board of Directors shall have full authority o determine the specific recipients
of the ESOP issuance. BOD's decision shall be final in implementing the ESOP program.

2.

Tiéu chi danh gia d6i tugng tham gia chuong trinh ESOP:
Evaluation criteria for participants in the ESOP Program:

Céac dbi tugng hoi tu du diéu kién & Khoan 1, Piéu 6, Chuong I1 duge xem xét tham gia chuong
trinh ESOP vai nhiing tiéu chi cu thé nhur sau:

Individuals who fully meet the conditions specified in Clause 1, Article 6, Chapter 11 shall be
considered for participation in the ESOP Program based on the following specific criteria:

Co kinh nghiém quan ly doi ngil, khing dinh duoc kha ndng va vai tro quan ly tai vi tri dam
trach, c6 chuyén mén nghiép vu cao d6i véi CBNV & vi tri quan ly.

Have experience in team management, demonstrate proven capability and leadership in their
assigned positions, and possess high professional qualifications for O&E in managerial roles.
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C6 kha nang thue hién cong viéec mdt cach doc 1ap va dong gop hi€u qua vao két qua hoat dong
kinh doanh cua Phong/Ban d6i véi CBNV chu chét.

Have the ability to work independently and contribute effectively to the business performance
of their Department/Division in the case of key O&E.

C6 thanh tich dong gop thiét thue vao két qua hoat dong kinh doanh ctia Céng Ty va céc cdng
ty con. Puge ghi nhén hiéu qua lam viéc, ¢6 kha néng va tiém nang déng goép ning luc vao su
phét trién chung ctia Céng Ty trong tuong lai, lam co s6 ndm trong ké hoach duoe dao tao va
phét trién dai han ngudn nhan luc ciia Cong Ty va cac cong ty con.

Have made significant contributions to the business results of the Company and its subsidiaries,
are recognized for their work performance, have the capacity and potential to contribute to the
overall development of the Company in the future, and are identified as part of the Company’s
and its subsidiaries’ long-term human resource training and development plans.

C6 nhiéu sang kién, cai tién déng gop vao hiéu qua hoat dong kinh doanh.

Have made numerous initiatives and improvements that contributed to business performance.
Nguyén tic phan b6 s lwong cb phan theo chuong trinh ESOP nhu sau:

Principles for allocating the number of shares under the ESOP Program are as follows:

Danh sach, s6 luong ¢ phin ngudi lao dong duge phan bo theo Chuong trinh ESOP s& duogc
HDQT xem xét quyét dinh phan b6 cho timg dbi tugng cu thé duya trén:

The list and number of shares to be allocated to each employee under the ESOP Program shall
be determined by the BOD based on the following factors:

Cép béc chirc danh, trach nhiém vi tri cong tac;

Position level, job title, and assigned responsibilities,

Murc d6 hoan thanh cong viée va cd dong gop lén cho cac du an trong diém cia Cong Ty va
cac cong ty con trong nam 2023;

Work performance and significant contributions to key projects of the Company and its
subsidiaries in 2023,

Danh gia vé tiém ning va kha ndng dong gop cta nguoi lao dong trong twong lai.

Evaluation of the employee’s potential and future contribution.

$6 lugng ¢b phiéu chua phan phdi hét do ngudi duge phan bd tw nguyén tir bo (c6 don xin tir
nhiém/don xin thoi viée/bi bai nhiém trong thoi gian thuc hi¢n dot phat hanh chuong trinh
ESOP) s€ duoc phén phdi cho cic c4 nhan khéc dap tng tiéu chi dbi tugng duoc tham gia
chwong trinh theo quyét dinh ciia HDQT.

The number of undistributed shares resulting from the voluntary relinquishment by allocated
individuals (due to resignation letters, voluntary termination, or dismissal during the ESOP
issuance period) shall be reallocated to other individuals who meel the eligibilily criteria for
participation in the program, as decided by the BOD.

Nguyén tic phan bo s6 ¢b phiéu dugc phan phéi cho timg dbi twong nguoi lao dong:
Principles for determining the number of shares allocated to each employee:

Sé ¢6 phiéu phén bo cho ting d6i tuong nguoi lao dong duge xac dinh trén nguyén téc nhu sau:
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4.1.

The number of shares allocated to each employee shall be determined based on the following

principles:

Hé so cap bac
Position coefficient

Mai cip

Nhom cép
bac

bac
Position
Code

Position
Group

Cap bic

Position Level

Mo ta

Description

He so cap
bac

Position
Coefficient

Cl

Thanh vién HDQT
Member of the BOD

Thanh vién HDPQT ¢
tham gia diéu hanh tai
Cong Ty

Member of the BOD
participating  in  the
management  of  the

Company

3-6%

Cl

Toéng Giam doc

General Director

Cin ¢t vao quyét dinh bd
nhiém cua HPQT

Pursuant fo the
appointment decision of
the BOD

3-6%

Ban diéu
hanh 2

Directorial
Board

Phé Téng Giam dbc
Deputy General
Director

Cin ¢t vao quyét dinh bd
nhiém cua HPQT

Pursuant to the
appointment decision of
the BOD

3-6%

C2

Giam ddc Diéu hanh
Cép cao
Senior Executive
Director

Phu trach cong ty con quan
trong la don vi chiém ty
trong 16m vé co ciu doanh
thu, loi nhuin cua Tép
Poan va c6 hoat dong
mang tinh doc lap. Vi tri
cong ty con quan trong do
chu tich HBPQT quyét
dinh.

In charge of a key
subsidiary that contributes
a large proportion of the
Group’s  revenue  and
profit  and  operates

independently. Such key

3-6%




subsidiary is determined
by the Chairman of the
BOD.

Quan ly cép
cao

Senior
Management

L3

Giam doc Diéu hanh

Executive Director

C6 ndng lue phu hop phu
trach céng ty con thudc
Téap Poan quan ly hodc
phu trach
doanh ¢6 dong goép quan
trong vé mat doanh thu, loi
nhuin hodc van hanh cua
Tap Boan.

mang kinh

Competent to manage a
subsidiary of the Group or
to be in charge of a
business  segment  that
makes significant
contributions 1o the
Group’s revenue, profil,
or operations.

0,1 -0,5%

C3

Giam dbc Khbi —
Ban/Phong

Division/Department
Director

Co nang luc phu hop phu
trach cac khdi kinh doanh
hodc cac ban, phong truc
thuéc Tédp Doan c6 anh
huong truc tiép t6i van
hanh cta Tap Doan va cac
cong ty thanh vién.

Competent fo lead
business  divisions  or
departments under  the
Group that have a direct
impact on the operations
of the Group and its
member companies.

0,1 -0,5%

Quan 1y cép
trung

Middle
Management

C4

Truong/Pho phong

Head/Deputy Head
of Department

Phu trach cac phong truc
thudc cdc khoi kinh doanh
hodc cac phong churc nang
hd tro hoat dong van hanh
truc thude Tap Doan hodc
tai cong ty con tryuc thude
Tap Poan.

In charge of departments
under business divisions
or functional departments
supporting operations

0,1 -0,5%




4.2.

within the Group or its
subsidiaries.

Truong B phén
C5
Section Head

Phu trach bd phan chic
ning tai cac ban, phong
thudéc Tap Doan hoac tai
cong ty con tryc thude Tap
Doan. 0,1 —0,5%

In charge of functional
sections within
departments under the
Group or its subsidiaries.

Chuyén gia Chuyén gia
C6
Specialist Specialist

Co nang lue chuyén mon
sau tai cac linh vuce quan
trong cua Cong Ty, lam
nhiém vu tham vén khong
¢0 trach nhiém, chirc nang
quan ly.

Possesses in-depth | 0-1 - 0.5%

expertise in key areas of
the Company, serving in
an advisory role without
management
responsibilities or
Jfunctions.

Murc @6 hoan thanh coéng viéc va cd dong gop 16n cho cac du an trong diém ctia Cong Ty va

cac coéng ty con trong nam 2023
Work performance and major contributions to key
in 2023

projects of the Company and its subsidiaries

Mirc d§ hoan thanh cong viéc va dong gép
trong nam 2023

Work performance and contributions in 2023

Hé s6 Mirc d9 hoan thanh cong viée
va déng gop trong nam 2023

Coefficient for work performance
and contributions in 2023

Hoan thanh xuét sic/ Excellent 1,900%
Hoan thanh tét/ Good 0,945%
Hoan thanh kha/ Above Average 0,395%
Hoan thanh dat yéu caw/ Satisfactory 0,000%




4.3. Danh gia vé tiém nang dong goép clia nguoi lao dong trong tuong lai:
Evaluation of the employee’s potential future contribution:

Panh gia vé tiém niing dong gép trong
twong lai

Evaluation of potential future contribution

Hé s6 tiém ning déng gop trong twong lai

Coefficient for potential future
contribution

C6 tiém nang déng gop dac biét/ Exceptional
potential contribution

1,8500% — 3,7900%

C6 tiém nang dong gop tot/ Good potential
contribution

0,0180% — 1,030%

Co6 tiém nang déng gop co ban/ Basic
potential contribution

0,0000%

4.4. Céng thirc tinh s lugng cd phiéu ESOP duoc phan bo cho timg CBNV:
Formula for calculating the number of ESOP shares allocated to each O&E:

ESOP;= Téng s6 cé phiéu ESOP tdi da x (A+B+C)
ESOP; = Total maximum ESOP shares x (A + B + C)

Trong do/Whereas:

ESOP;: S ¢ phiéu ESOP dugc phén bd cho timg déi tuong CBNV;
ESOP;: Number of ESOP shares allocated to each eligible O&E;

Tong s6 ¢b phiéu ESOP t6i da: 1a tong s6 cb phiéu ESOP tbi da duogc phat hanh dad duoc Dai
hoi ddng cd dong Cong Ty thong qua (5.648.190 cb phiéu);
Total maximum ESOP shares: The total maximum number of ESOP shares approved for
issuance by the Company’s GMS (5,648,190 shares);

A: Hé s cép bac cia CBNVi;
A: Position coefficient of O&Ei;

B: Hé s6 muc d hoan thanh cong viéc va dong gop 16n cho cac du an trong diém trong nam

2023 cua CBNV;;

B: Performance and contribution coefficient in key projects in 2023 of O&E;;
C: Hé sb tiém nang dong gop trong tuong lai ciia CBNVi.
C: Potential future contribution coefficient of O&Ei.

Pé dam bao sé luong cb phiéu phat hanh khong vuot qua s& lwong ¢6 phiéu duge phép hanh, sO lugng
b phiéu ESOP ctia tmg CBNV s& duge lam tron xudng dén hang don vi.

To ensure the number of issued shares does not exceed the total number of shares approved for
issuance, the number of ESOP shares allocated to each O&E shall be rounded down to the nearest
whole number.

Sau khi phan bd c6 phiéu theo céc tiéu chudn va nguyén téc néu trén, sd cd phiéu con lai chua phan
phéi hét sé duge HPQT phan phéi cho Chu tich HDQT.
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After share allocation based on the above-mentioned criteria and principles, any remaining
unallocated shares shall be allocated to the Chairwoman of the BOD.

PIEU 7. THOI GIAN PHAT HANH

ARTICLE 7. ISSUANCE TIMELINE

C phiéu ESOP s& duge phat hanh ngay sau khi Cong Ty nhan duoc thong bdo bang vin ban cua Uy
ban Chting khoan Nha nudc vé viée nhan day du tai liéu bao cdo phét hanh.

ESOP shares shall be issued immediately after the Company receives written notification from the
State Securities Commission confirming the full receipt of the issuance reporting documents.

PIEU 8. HAN CHE CHUYEN NHUQNG

ARTICLE 8. TRANSFER RESTRICTIONS

1.

Quy dinh chung/ General provisions:

Cb phiéu phét hanh theo chuong trinh ESOP bi han ché chuyén nhuong.

ESOP shares are subject to transfer restrictions.

Khéng duoc chuyén nhugng 01 nim ké tir ngay két thiic dot phat hanh.

Not transferable for 01 year firom the closing date of the issuance.

Puoc chuyén nhuong 30% trong nim thir 02 ké tir ngay két thic dot phat hanh.

30% of the shares may be transferred in the second year from the closing date of the issuance.
Pugc chuyén nhuong tiép 35% trong nam thi 03 ké tir ngay két thic dot phat hanh.

An additional 35% may be transferred in the third year from the closing date of the issuance.
Pugc chuyén nhuong 35% con lai tir nim thir 04 ké tir ngay két thuc dot phat hanh.

The remaining 35% may be transferred from the fourth year after the closing date of the
issuance.

Trong trudmg hop sau khi két thuc dot phat hanh, thdi gian han ché chuyén nhuong ctia cb phiéu
da phat hanh c6 sy thay dbi thi can phai dugec DHDCD théng qua va dam bao du thoi gian han
ché chuyén nhuong tbi thiéu theo quy dinh ctia phap luét.

In the event that the transfer restriction period of the issued shares changes after the completion
of the issuance, such changes must be approved by the GMS and must comply with the minimum
transfer restriction period as prescribed by law.

Trong thoi gian han ché chuyén nhugng, CBNV thuc hién cac giao dich chuyén nhuong khong
dung quy dinh s& khong duge Cong Ty xac nhén va cong nhan. Cong Ty khong chiu bat ky
trach nhiém nao déi vdi céc giao dich chuyén nhuong khong ding quy dinh.

During the transfer restriction period, any transfer transactions conducted by O&E in violation
of the regulations shall not be confirmed and recognized by the Company. The Company shall
not bear any responsibility for any transfer transactions that do not comply with the
regulations.

Céc quyen va loi ich phat smh tir c6 phiéu ESOP, bao gbm ¢b phiéu phat sinh tur quyén mua cd
phiéu phét hanh thém cho ¢ dong hién hitu dang trong thoi glan han ché chuyén nhuong theo
quy dinh tai Diéu 8.1 s& khong bi han ché chuyén nhuong. C6 phiéu duoc nhén tir cac dot phat
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hanh ¢6 phleu dé tang vbn ¢6 phan tir ngudn von chu sé hitu, phat hanh cb phiéu dé tra cb tic
phat sinh tir co phiéu ESOP dang trong thoi gian han ché chuyén nhuong theo quy dinh tai biéu
8.1 s& khong bi han ché chuyén nhuong.

The rights and benefits arising from ESOP shares, including shares arising from the right to
purchase additional shares issued to existing shareholders during the transfer restriction
period as stipulated in Article 8.1, shall not be subject to tr ansfer restrictions. Shares received
from share issuances to increase charter capital from owners’ equity, or from dividend
payments in the form of shares, arising from ESOP shares under the restriction period as
prescribed in Article 8.1, shall also not be subject to transfer restrictions.

PIEU 9. QUY PINH VE THU HOI CO PHIEU

ARTICLE 9. PROVISIONS ON SHARE RECALL

1.

Chém dut Hop dong lao dong/tir nhiém/bai nhiém vi tri hodc chuyén nhuong tréi phép
Termination of Employment contract/resignation/dismissal from position, or unauthorized
transfer

Trong thorl gian han ché chuyén nhugng, déi tuong tham gia chuong trinh ESOP bi thu héi s6
lugng ¢ phan ESOP dang con bi han ché chuyén nhuong khi:

During the transfer resiriction period, participants in the ESOP program shall have their
restricted ESOP shares revoked in the following cases:

Thanh vién HDQT/BTGB/BGD tir nhiém trudc khi két thuc nhiém ky hodc bi bai nhiém theo
Nghi quyét PHPCDB/HDPQT hodc bi mét tu cach thanh vién HPQT theo quy dinh phap luat va
Diéu 1& Cong Ty va cac cong ty con.

Members of the BOD/BOM/EB who resign before the end of their term are dismissed under a
resolution of the GMS/BOD, or lose their status as BOD members by the law and the Charter
of the Compuny and its subsidiaries.

CBNV chdm dut Hop dong lao dong véi Cong Ty va cac cong ty con dudi bét ky hinh thirc
nao.

O&E who terminate their Employment contract with the Company or its subsidiaries for any
reason.

Chuyén nhuong tréi phép cd phiéu ESOP.

Unauthorized transfer of ESOP shares.

Vi pham trong thoi gian han ché chuyén nhuong

Violation during the transfer restriction period

CBNV vi pham quy dinh Céng Ty dan dén bi ap dung hinh thirc sa thai hogc vi pham quy dinh
phap 1uat/b1 truy cu’u trach nhiém hinh sy s€ khong duoce tlep tuc tham gia chuong trinh va bi
thu hdi s luong c¢b phan ESOP dang con bi han ché chuyén nhuong.

O&E who violate Company regulations, leading to dismissal, or violate laws resulting in
criminal prosecution shall be disqualified from continued participation in the Program and
shall have their unvested ESOP shares recalled.

Nghi huu, tai nan, bénh tit din dén khong thé tiép tuc lam viéc

Retirement, accident, or illness leading to inability to continue working

CBNYV thudc trLrO'ng hop nghi huu ding quy dinh cua phap luét hoac bi tai nan, bénh tat or muc
do6 khong thé tiép tuc HO’p ddng lao dong thi khong bi thu héi ¢ phiéu. Céc quy dinh vé han
ché chuyén nhugng van tiép tuc duge ap dung cho dén khi két thic thoi gian han ché chuyén
nhuong.
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O&E who retire by the law or who suffer from accidents or illnesses that render them unable
1o continue the Employment contract shall not have their shares revoked. However, the transfer
restriction provisions shall remain in effect until the end of the restriction period.

Thira ké/ Inheritance

CBNV chét hodc bi tuyén bd la da chét trong thoi gian han ché chuyén nhuong thi cac quyén,
nghia vu phat sinh lién quan dén ¢6 phén s& dé lai thira ké dam bao tuan thu theo quy dinh cua
phap luét. Cac quy dinh v& han ché chuyén nhugng van tiép tuc duoc 4p dung cho dén khi két
thic thoi gian han ché chuyén nhuong.

In the event that an employee passes away or is declared deceased during the transfer
restriction period, all rights and obligations related to the shares shall be inherited in
accordance with the provisions of law. The transfer restriction provisions shall remain in effect
until the end of the restriction period.

Xir Iy ¢6 phiéu bj thu hoi

Handling of recalled shares

Viéc thu hdi ¢b phiéu ESOP khong bt budc phai thu hoi duoce Gidy chung nhén s¢ hira cd
phan. Viéc thyc hién thu hdi ¢6 thé thuc hién qua hinh thae théng bao bang van ban gui dam
bao qua duong buu dién hodc gui truc tiép/gui thu dién tr trude it nhét 7 (bay) ngay trudc ngay
bat ddu co hiéu luc viéc thu hoi.

The recall of ESOP shares does not require the retrieval of the share ownership certificate. The
recall may be executed by sending a written notice via registered mail, direct delivery, or email
at least 7 (seven) days prior to the effective date of the recall.

Cb phiéu ESOP bi thu hdi dugc xur If bing mét hogc nhiéu hinh thite sau day:

Recalled ESOP shares may be handled through one or more of the following methods:

(i) Cong Ty mua lai lam ¢b phiéu quy va huy 56 ¢b phiéu nay theo quy dinh ctia phap lut.
The Company may repurchase them as treasury shares and cancel such shares following
applicable laws.

(ii) Cong doan Cong Ty mua lai theo quyet dinh cua HDQT va phu hgp theo quy dinh cua

phap luat. Cong Poan Cong Ty duge phép phan phdi lai cho cac can bd cong nhan vién
khac theo tiéu chuén, didu kién va danh sach can b nhan vién dugc mua lai do HDQT
quyét dinh.
The Company’s Trade Union may repurchase them under the BOD's decision and per
applicable laws. The Trade Union may redistribute the repurchased shares to other
officers and employees based on criteria, conditions, and recipient lists determined by
the BOD.

(iii) HBQT Cong Ty dugc phép phin phdi lai cho céc can bd cong nhan vién khac theo tiéu
chuén, diéu kién va danh sach can bd nhén vién dugc mua lai do HDQT quyét dinh.

The BOD may redistribute the shares to other officers and employees based on criteria,
conditions, and recipient lists determined by the BOD.

Tuy tinh hinh thuc té, HDQT Cong Ty s& lya chon phuorng 4n thu hdi cd phiéu ESOP trong thoi
glan han ché chuyén nhugng phu hop theo Quy ché ESOP, tién hanh thuc hién quy trinh thu
hdi theo quy dinh phap luat hién hanh.

Depending on the actual circumstances, the BOD of the Company shall select an appropriate
method for the repurchase of ESOP shares during the transfer restriction period in accordance
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with the ESOP Regulation, and shall proceed with the repurchase process in compliance with
the current legal regulations.

- Sau thoi han hi¢u luc cua quyét dinh thu héi nhung chua lam thu tuc chuyén quyén s¢ httu cho

bén nhan chuyén nhuong thi Cong Ty co toan quyén tu dong thu hdi cac quyen, quyén loi, loi
ich phat sinh sau ngay hiéu luc cua quyét dinh thu héi.
After the expiration of the recall decision'’s effectiveness, but before the transfer of ownership
has been completed for the transferee, the Company shall have the full right to automatically
revoke any rights, benefits, and entitlements arising after the effective date of the recall
decision.

6.  Cb tirc (bing tién, ¢d phiéu) phat sinh tuong Gmg voi s6 cb phiéu ESOP dugc chia trong thoi
gian han ché chuyén nhugng sé& khong bi thu hdi ciing véi viée thu hdi cb phiéu ESOP theo quy
dinh tai Piéu 9 nay.

Dividends (in cash or shares) arising from the ESOP shares allocated during the transfer
restriction period shall not be subject to recall along with the recall of ESOP as stipulated in
Article 9.

7. Céc truong hop khac chua duge quy dinh ¢ trén, HDQT s& xem xét trén ting truong hop cu thé
dé ra quyét dinh thu hdi cb phiéu ESOP clia ting ddi tuong tham gia chuong trinh ESOP.
In cases not specified above, the BOD shall consider each specific case and decide on the recall
of ESOP shares for each participant in the ESOP Program.

PIEU 10. TUAN THU CAC QUY PINH VE THUE, PHI, LE PHI LIEN QUAN
ARTICLE 10. COMPLIANCE WITH TAX, FEE, AND CHARGE REGULATION

CBNV ¢06 trach nhiém thuc hién nghia vu lién quan vé thué, phi, 18 phi theo quy dinh phdp ludt hién
hanh & timg thoi diém dbi v6i cac khoan thu nhap tir cd phiéu ESOP.

O&E shall be responsible for fulfilling all obligations related to taxes, fees, and charges in
accordance with applicable laws at the relevant time in connection with any income derived from
ESOP shares.

PIEU 11. THONG TIN CHUNG
ARTICLE 11. GENERAL INFORMATION

CBNV dong y mua cb phiéu phat hanh theo chuong trinh ESOP dugc xem la dong y v6i toan bd diéu
khoan, diéu kién kém theo va céc quy dinh c6 lién quan khac cua Cong Ty, bao gbm:

O&E who agree to purchase shares issued under the ESOP Program shall be deemed to have
accepted all accompanying terms, conditions, and other relevant regulations of the Company,
including:

1. Thoi gian han ché chuyén nhugng theo quy dinh tai Diéu 8. Viéc han ché chuyén nhuong duoc
hiéu 1a bat ky hinh thirc nao dan dén viéc co thé thay dbi nguoi so hitu/quyén s& hitu ¢6 phiéu.
The transfer restriction period shall comply with the provisions of Article 8. The restriction on
transfer shall be construed as any form that may resull in a change of ownership or ownership
rights over the shares.

2. CBNV tu chiu trach nhiém d6i véi cac khoan thué, phi, 1¢ phi theo quy dinh cta phdp luat lién
quan dén viéc mua ¢b phiéu, thuc hién cac quyén phét sinh tr cb phiéu, chuyén nhuong b
phiéu sau khi hét thoi gian han ché chuyén nhugng.
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O& E shall be responsible for all taxes, fees, and charges in accordance with the law related to
the purchase of shares, the exercise of rights arising from the shares, and the transfer of shares
after the transfer restriction period ends..

CBNV chiu trach nhiém vé viéc tim hiéu thong tin khi tham gia chuong trinh ESOP. Cong Ty
khong c6 bat ky cam két nao du bang vin ban hay ham y dé dam bao gid tri co phiéu, viéc pha
loding cb phiéu c6 thé xay ra khi thuc hién phét hanh ¢6 phiéu theo chuong trinh ESOP.

O&E shall be responsible for obtaining and understanding all relevant information when
participating in the ESOP Program. The Company makes no commilments, either wrilten or
implied, (o guarantee the value of the shares, and share dilution may occur upon
implementation of the ESOP share issuance.

PILU 12. THU TUC THUC HIEN

ARTICLE 12. IMPLEMENTATION PROCEDURES

L.

Sau khi Quy ché ESOP duoc thong qua, cac Bo phén chuyén trach cua Cong Ty thuc hién xay
dung hd so va thyc hién thu tuc béo cdo phat hanh véi co quan nha nudc co thAm quyén theo
quy dinh phap luat.

After the ESOP Regulation is approved, the Company’s relevant departments shall prepare the
necessary documentation and carry out the procedures for reporting the share issuance 1o the
competent state authority by applicable laws.

Sau khi nhan duge thong bdo tir co quan nha nude co tham quyén, Cong Ty thuc hién thong
béo cho timg dbi twong duoc phan bd theo chuwong trinh ESOP.

Once the Company receives the notification from the competent state authority, it shall notify
each eligible participant under the ESOP Program accordingly.

Ddi tuong dugce phan b6 c¢b phiéu ESOP thuc hién ding theo trinh tu, quy dinh theo thong bao
tu Cong Ty.

ESOP share recipients shall strictly follow the procedures and instructions as specified in the
Company s notice.

Céng Ty thue hién béo cdo két qua dot phét hanh cb phiéu ESOP, dang ky luu ky bd sung va
dang ky niém yét bd sung s6 lwong ¢b phiéu méi phat hanh theo chuong trinh ESOP theo quy
dinh.

The Company shall report the results of the ESOP issuance, register the additional depository,
and apply for additional listing of the newly issued ESOP shares in accordance with applicable
regulations.

CHUONG 111
HIEU LUC THI HANH
CHAPTER IIT
ENFORCEMENT

Pidu 13. PIEU CHINH, SU'A POIL, BO SUNG QUY CHE ESOP

Article 13. AMENDMENT, MODIFICATION, AND SUPPLEMEN TATION OF THE ESOP
REGULATION

Theo su uy quyén cua PHDCPH, HDQT Cong Ty la co quan cao nhit c6 toan quyén diéu chinh, sua
ddi, bd sung ndi dung Quy ché va bai bo Quy ché.

By authorization of the GMS, the BOD of the Company shall be the highest authority with full rights
to amend, modify, supplement, and annul the provisions of the Regulation.
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Pidu 14. PIEU KHOAN THI HANH
Article 14. IMPLEMENTING PROVISIONS

1:

Quy ché nay co hiéu lyc thi hanh ké tir ngay ban hanh.

This Regulation shall take effect from the date of promulgation.

Moi truong hop xu ly ngoai 1€ khé‘ng duoc nhéc dén trong Quy ché nay can duoc su chép thuan
ctia HDQT, dam bao tudn theo Piéu I1¢ Cong Ty va quy dinh cua phéap luat Viét Nam.

All exceptional cases not mentioned in this Regulation must be approved by the BOD, and must

comply with the Company’s Charter and the laws of Vietnam.

Trong truong hop c6 nhiing quy dinh cua phap luat c6 lién quan chua dugc dé cap trong ban
Quy ché nay hogc trong trudng hop c6 nhiing quy dinh moi ctia phép luat khac vai nhiing didu
khoan trong Quy ché nay thi nhitng quy dinh cta phép luat do duong nhién dugc ap dung.

In the event that there are applicable legal provisions not covered in this Regulation, or if new

legal provisions differ from those stated herein, such legal provisions shall automatically apply.

Toan bd ddi tuong dugc tham gia Chuong trinh ESOP da doc, hiéu va chiu trach nhiém thue
hién theo ndi dung Quy ché nay.

All participants of the ESOP Program have read. understood, and shall be responsible for
complying with the contents of this Regulation.

TM. HOI PONG QUAN TRI
CHU TICH
ON BEHALE.QE THE BOARD OF DIRE
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DANH SACH NGUOI LAO PONG THUOC DIEN BI THU HOI CO PHILU ESOP
LIST OF EMPLOYEES SUBJECT TO ESOP SHARE REVOCATION

(Ban hanh kém theo Nghi quyét s6 {3§/2505/NQ/HDQT/YEG ngay(3 /5/2025 cua
Hoi ddng quan tri Cong ty C6 phan Tép doan Yeahl

Issued with Resolution No. {38 /2505/NQ/HPQT/YEG dated May 09, 2025 of
the Board of Directors of Yeahl Group Corporation)

Quyén loi
S6 lwong ¢b6 | phatsinh | Tong s6 CP
STT Ho v tén sé CCCD phiéu ESOP | lién quan bi thu hoi
No. Full Name D Number of ESOP Total Shares
ESoP ESOP- to be
Shares related Revoked
Entitlements
1 | Ché Boan Vién 462.325 0 462.325
2 | H6 Pham Thanh Duy 81.615 0 81.615
3 | Pham Thj Ngoc Hiéu 30.120 0 30.120
4 Pham Thu Thiy 30.120 0 30.120
5 | V& Thi Thin 30.120 0 30.120
6 | Vi Ba Khiém 81.615 0 81.615
7 Vii Thi Ngoc Trinh 30.120 0 30.120
Tong cong / Total 746.035 0 746.035

TM. HQI PONG QUAN TRI
ON BEHALF OF THE BOARD OF DIRECTORS
CHU TICH
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